EQUAL EMPLOYMENT OPPORTUNITY/ AFFIRMATIVE ACTION
The Centerville Community School District will provide equal opportunity to employees
and applicants for employment in accordance with applicable equal employment
opportunity and affirmative action laws, directives and regulations of federal, state and
local governing bodies. Opportunity to all employees and applicants for employment
includes hiring, placement, promotion, transfer or demotion, recruitment, advertising or
solicitation for employment, treatment during employment, rates of pay or other forms of
compensation, and layoff or termination.

The school district will take affirmative action in major job categories where women,
men, minorities, and persons with disabilities are underrepresented. Employees will
support and comply with the district’s established equal employment opportunity and
affirmative action policies. Employees will be given notice of this policy annually.

Inquiries by employees or applicants for employment regarding compliance with equal
employment opportunity and affirmative action laws and policies, including but not
limited to complaints of discrimination, will be directed to the Affirmative Action
Coordinator by writing to the Affirmative Action Coordinator Centerville Community
School District, 634 N. Main, Centerville, lowa 52544 or by telephoning 641-856-0601.

Inquiries may also be directed in writing to the Director of the Region VII office of Civil
Rights, U.S. Department of Education, 310 W. Wisconsin Ave., Ste. 800, Milwaukee,
Wisconsin, 53203- 2292, (414) 291-1111 or the lowa Civil Rights Commission, 211 E.
Maple, Des Moines, lowa, 50309, (515) 281-4121. This inquiry or complaint to the
federal office may be done instead of, or in addition to, an inquiry or complaint at the
local level.

Further information and copies of the procedures for filing a complaint are available in
the school district’s central administrative office and the administrative office in each
attendance center.



